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Meaning of Teacher Education: 

It is well known that the quality and extent of learner achievement are 
determined primarily by teacher competence, sensitivity and teacher motivation. 
The National Council for Teacher Education has defined teacher education as – A 
programme of education, research and training of persons to teach from pre-
primary to higher education level.    

Teacher education is a programme that is related to the development of 
teacher proficiency and competence that would enable and empower the teacher 
to meet the requirements of the profession and face the challenges therein. 
According to Goods Dictionary of Education Teacher education means, ―all the 
formal and non-formal activities and experiences that help to qualify a person to 
assume responsibilities of a member of the educational profession or to 
discharge his responsibilities more effectively In 1906-1956, the program of 
teacher preparation was called teacher training. It prepared teachers as 
mechanics or technicians. It had narrower goals with its focus being only on skill 
training. The perspective of teacher education was therefore very narrow and its 
scope was limited.  As W.H. Kilpatric put it,”Training is given to animals and 
circus performers, while education is to human beings.” 

Teacher education encompasses teaching skills, sound pedagogical theory 
and professional skills.   
Teacher Education = Teaching Skills + Pedagogical theory + Professional skills.   
 
 
 
 
 



 

 

Nature of Teacher Education:    
1. Teacher education is a continuous process and its pre-service and in-

service components are complimentary to each other. According to the 
International Encyclopaedia of Teaching and Teacher education (1987), 
Teacher education can be considered in three phases: Pre-service, 
Induction and In-service. The three phases are considered as parts of a 
continuous process. 

2. Teacher education is based on the theory that ―Teachers are made, not 
born in contrary to the assumption, ―Teachers are born, not made. 
Since teaching is considered an art and a science, the teacher has to 
acquire not only knowledge, but also skills that are called ―tricks of the 
trade. 

3.   Teacher education is broad and comprehensive. Besides pre- service 
and in-service programmes for teachers, it is meant to be involved in 
various community programmes and extension activities, viz adult 
education and non-formal education programmes, literacy and 
development activities of the society. 

4.  It is ever-evolving and dynamic. In order to prepare teachers who are 
competent to face the challenges of the dynamic society, Teacher 
education has to keep abreast of recent developments and trends.  

5. The crux of the entire process of teacher education lies in its 
curriculum, design, structure, organization and transaction modes, as 
well as the extent of its appropriateness.   

6. As in other professional education programmes the teacher education 
curriculum has a knowledge base which is sensitive to the needs of 
field applications and comprises meaningful, conceptual blending of 
theoretical understanding available in several cognate disciplines.   

 
 
 
 
 
 
 



 

 

Need of Teacher Education:   
The American Commission on Teacher Education rightly observes,“The 
quality of a nation depends upon the quality of its citizens. The quality of 
its citizens depends not exclusively, but in critical measure upon the 
quality of their education, the quality of their education depends more 
than upon any single factor, upon the quality of their teacher.”     

In his Call for Action for American Education in the 21st Century in 
1996, Clinton indicated that Every community should have a talented and 
dedicated teacher in every classroom. We have enormous opportunity for 
ensuring teacher quality well into the 21st century if we recruit promising 
people into teaching and give them the highest quality preparation and 
training”. The need for teacher education is felt due to the following 
reasons;  

01.  It is common knowledge that the academic and professional standards of 
teachers constitute a critical component of the essential learning 
conditions for achieving the educational goals of a nation. The focus of 
teacher preparation had to shift from training to education if it had to 
make a positive influence on the quality of curriculum transaction in 
classrooms and thereby pupil learning and the larger social 
transformation. The aspects that need greater emphasis are;   the length of 
academic preparation,   the level and quality of subject matter knowledge,   
the repertoire of pedagogical skills that teachers possess to meet the 
needs of diverse learning situations,   the degree of commitment to the 
profession,  sensitivity to contemporary issues and problems and  the level 
of motivation. 

02.   Educating all children well depends not only on ensuring that teachers 
have the necessary knowledge and skills to carry out their work, but also 
that they take responsibility for seeing that all children reach high levels of 
learning and that they act accordingly. 

03.   People come to teacher education with beliefs, values, commitments, 
personalities and moral codes from their upbringing and schooling which 
affect who they are as teachers and what they are able to learn in teacher 
education and in teaching. Helping teacher candidates examine critically 
their beliefs and values as they relate to teaching, learning and subject 
matter and form a vision of good teaching to guide and inspire their 
learning and their work is a central task of teacher education (Fieman-
Nemser, 2001). 



 

 

04.   The National Academy of Education Committee‘s Report (Darling-
Hammond and Bransford, 2005) wrote that :On a daily basis, teachers 
confront complex decisions that rely on many different kinds of 
knowledge and judgement and that can involve high stakes outcomes for 
students‘ future. To make good decisions, teachers must be aware of the 
many ways in which student learning can unfold in the context of 
development, learning differences, language and cultural influences, and 
individual temperaments, interests and approaches to learning. 

05.   Teacher education like any other educational intervention, can only work 
on those professional commitments or dispositions that are susceptible to 
modification. While we can‘t remake someone‘s personality, we can 
reshape attitudes towards the other and develop a professional rather 
than a personal role orientation towards teaching as a practice. 

06.  The Ministry of Education document ―Challenge of Education : A Policy 
Perspective‖ (1985) has mentioned, ―Teacher performance is the most 
crucial input in the field of education.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

Scope of Teacher Education: 
The scope of teacher education can be understood in the following 

ways;  Teacher education at different levels of education  Triangular basis 
of teacher education  Aspects of teacher educationTeacher Education at 
different levels of Education : Teacher education reaches teachers at all 
levels of education, namely Pre- primary, Primary, Elementary, Secondary, 
Higher Secondary and the Tertiary. The needs and requirements of 
students and education vary at each level. Hence level and stage-specific 
teacher preparation is essential. Teacher education also helps in the 
development of teaching skills in teachers of professional institutions. The 
teachers in professional institutions have only the theoretical and practical 
knowledge of their respective subjects. They require specialized teacher 
training inputs to deal with students entering their professions. Teacher 
education also reaches special education and physical education. Thus 
where there are teachers, there would be teacher education.    

Teacher education derives its content from the disciplines of 
Philosophy, Sociology and Psychology. These disciplines provide the base 
for better understanding and application of Teacher education. The 
Philosophical basis provides insights to the student teachers about the 
implications of- the various schools of philosophy, ancient and modern 
philosophical thoughts, educational thoughts of philosophical thinkers on 
education and its various aspects such as  curriculum construction and 
discipline. The Sociological basis helps the student teachers to understand 
the role of society and its dynamics in the educational system of a nation 
and the world at large. It encompasses the ideals that influence national 
and international scenes. The Psychological basis helps the student 
teachers develop insights into students‘ psychological make-up. This 
enables the student teachers to understand their self, their students and 
the learning situations such that they are able to provide meaningful and 
relevant learning experiences to their students.   

 
 
 
 
 



 

 

 
Objectives:   
01. Teacher education has to become more sensitive to the emerging demands 

from the school system. For this, it has to prepare teachers for a dual role 
of;  Encouraging, supportive and humane facilitator in teaching learning 
situations who enables learners (students) to discover their talents, to 
realize their physical and intellectual potentialities to the fullest, to 
develop character and desirable social and human values to function as 
responsible citizens; 

02.      To be able to realize such expectations, TE has to comprise such 
features as would enable the student teachers to   Care for children, and 
who love to be with them;  Understand children within social, cultural and 
political contexts;  View learning as a search for meaning out of personal 
experience;   

03.  Understand the way learning occurs, possible ways of creating conductive 
conditions for learning, differences among students in respect of the kind, 
pace and styles of learning. View knowledge generation as a continuously 
evolving process of reflective learning.  Be receptive and constantly 
learning.  View learning as a search for meaning out of personal 
experience, and knowledge generation as a continuously evolving process 
of reflective learning  

The objectives of teacher education would therefore be to,  Provide 
opportunities to observe and engage with children, communicate with and 
relate to children  Provide opportunities for self-learning, reflection, 
assimilation and articulation of new ideas; developing capacities for self 
directed learning and the ability to think, be self-critical and to work in 
groups.  Provide opportunities for understanding self and others 
(including one‘s beliefs, assumptions and emotions); developing the ability 
for self analysis, self-evaluation, adaptability, flexibility, creativity and 
innovation.  Provide opportunities to enhance understanding, knowledge 
and examine disciplinary knowledge and social realities, relate subject 
matter with the social milieu and develop critical thinking.  Provide 
opportunities to develop professional skills in pedagogy, observation, 
documentation, analysis, drama, craft, story-telling and reflective inquiry. 

 
 



 

 

PRE-SERVICE TEACHER EDUCATION, MEANING AND SIGNIFICANCE 
                  Pre-service education of teacher means, education of teachers before they enter into service as teacher. During this period of teacher education programmes, teaching practice goes side by side, while they are getting knowledge about theory papers.  A good deal of improvement in the teacher education programme is needed. Pre-service education is carried on for preparing different types of teachers. Pre-service teacher preparation is a collection of unrelated courses and field experience. Research based curriculum development of pre-service teacher education is yet to take roots. These programmes are intended to support and enhance teacher learning instill in them a greater degree of self-confidence. The beginning teachers in this case learn from their practice and from the culture and norms of the unique school settings where in they have been placed and interact with these cultures. 
                It is important for teacher educators to learn the methodology of how to get in touch with the core qualities of a good teacher and how they can stimulate these qualities in student teachers. This will lead to a deeper involvement in the learning process of teacher educators as well as student teachers. The inclusion of appropriate content knowledge about essential qualities of a good teacher in relevant theory papers and practice of effective domain related traits in school situation for a longer duration could help promote these traits in student teachers. The teacher education programme needs to allow the space where in a teacher’s personality could be developed as someone who is reflective, introspective and capable of analysing his or her own life and the process of education at school so that after becoming a teacher, he becomes an agent of change. 
A.  PRE-PRIMARY TEACHER EDUCATION PROGRAMME.  Here teachers are trained for teaching children of pre-primary classes. This type of teacher training is generally called nursery teacher training (N.T.T). Teacher training institute of this type are existing in different states. At Mussorie, there is Montessori teacher training programme in one institution. That type of training institutes are affiliated to association Montessori international. There are pre-basic teacher training schools which prepare teachers for pre-primary schools. These institutes are recognized by Hindustani Falimisangh, Wardha. Some state governments also conduct this type of teacher training programmes. The universities of Jabalpur and Baroda run pre-primary teacher training course leading to certificate. At Chandigarh education department U.T. Administration is running such a course which is duly recognized by U.T Administration. In the state of Haryana about two decades back Haryana government had given affiliation for running this course of teacher training to SohanLal  D.A.V college of education, Ambala city. But then it was closed down by the government after the lapse of two-three years. At present a few schools and colleges of education in the state of Haryana are 



 

 

running one year N.T.T course meant for girls only who have qualified +2 examination. The said course is recognized by D.A.V college managing committee, New Delhi.  B.PRIMARY TEACHER TRAINING INSTITUTES Primary teacher training institutes prepare teachers for teaching to the children of primary courses. These institutes prepare the students for junior basic training certificate (J.B.T). This training has been very popular almost in all the states earlier  this training was meant for male and female teachers who were matriculates. Recently some modifications have been made for giving training of J.B.T. After passing J.B.T the teacher is able to earn a teaching diploma. How the minimum qualification for training has been raised to 10+2 examination. In the states of Punjab and Haryana, this type of teacher training is sanctioned to government teacher training schools (or) district institute of education and training (D.I.E.T) with the revision of grades of all type of teachers, J.B.T training centers attract students of higher calibers and they possess higher qualifications. The National Commission of Teachers has recommended the introduction of integrated four year course for matriculates which will enable the teachers to earn teaching diploma for teaching primary classes  C.  LANGUAGES PROFICIENCY TEACHERS This type of teacher training programme prepares teachers for teaching Hindi, Punjabi and Sanskrit. This training is meant for those who are 10+2. It helps them to earn a teaching certificate called O.T (Hindi), O.T (Punjabi), O.T (Sanskrit)etc. This type of teacher training programme has been popular in government as well as non government institutes. At present, his course is being run in a very few institutes. The government has almost withdrawn its sanction to private recognized institutions.  D.COLLEGE OF EDUCATION FOR SECONDARY TEACHERS                    Teacher training for secondary schools is given in the government as well as non-government colleges of education. These colleges prepare teachers for middle, high (or) secondary classes. Generally in these colleges it is one year course after B.A/B.Sc or M.A/M.Sc.                    With the revision of grades of teachers, the college of education has started attracting students with good qualifications. In some states like Punjab , Rajasthan, entrance test have been introduced. In the state of Haryana, The minimum qualification for competing in the admission to B.Ed is 50% marks in B.A/B.Sc or M.A/M.Sc. Besides, entrance test is also held. Marks in both are added up and then merit list is prepared.   E.REGIONAL COLLEGES OF EDUCATION                     N.C.E.R.T started its own regional colleges of education in four regions of the country to meet the shortage of teachers for technical 



 

 

subjects such as agriculture, commerce, fine arts, home science, etc. The different regional colleges of education are as under:- (i)  REGIONAL COLLEGE OF EDUCATION, AJMER:- It is meant for U.P, Haryana, Delhi, Punjab, Himachal Pradesh and Jammu Kashmir. (Northern region) (ii) REGIONAL COLLEGE OF EDUCATION. MYSORE:-          It is meant for south region which includes Andhra Pradesh, Karnataka, Tamilnadu and Kerala. (iii) REGIONAL COLLEGE OF EDUCATION, BHOPAL:-         It is meant for western states such as Maharashtra, Madhya Pradesh and Gujarat (iv) REGIONAL COLLEGE OF EDUCATION, BHUBNESWAR:-        It is meant for eastern states such as Assam, Manipur, Bihar, West Bengal and Tripura.  IN-SERVICE TEACHER EDUCATION – MEANING                 The moment a teacher has completed his training in a college of education, it does not mean that he is now trained for all times to come. A teaching degree, like B.Ed makes him enter into service as a teacher. Thereafter his job continues well only if he continues his studies everyday in the classroom situations and outside the classroom, he comes across problems and side by side he is a expected to sort them out. There is need of more and more knowledge, more and more education for making him a better teacher.                  There are formal an informal programmes of in-service education organized from time to time. The higher authorities concerned with education want to ensure that the standards of education are properly maintained. That is possible only if the teachers refresh their knowledge and keep it up to the mark. The different agencies, therefore keep on organizing teacher education programmes for enriching the knowledge of teachers and also for over all proficiency and betterment.               According to Lawrence, “In-service education is the education a teacher receives after he has entered to teaching profession and after he has had his education in a teacher’s college. It includes all the programmes – educational, social and others in which the teacher takes a virtual part, all the extra education which he receives at different institutions by way of refresher and other professional courses and travels and visits which he undertakes.   HISTORY OF IN-SERVICE TEACHER EDUCATION               In-service education and training of teachers has its own historical roots. Its journey from pre-independence to post independence period is characterized by numerous policy statements recommendations of different commissions regarding its content and strategies for implementation it has grown from a concept to a process and gained its 



 

 

importance for preparing teachers towards professional growth and development. The root of in-service education can be traced back to pre-independent period of 1904 in Lord Curzon’s resolution of educational policy which stated, “The trained students whom the college was sent out should be occasionally brought together again in seeing that the influence of the college makes itself felt in the school.” Hartorg committee and sergeant committee referred to in-service education as refresher courses and recommended for their organization on a continuing basis. The secondary education commission was more specific in recommending the programme of extension services for secondary teachers.  
NEED AND IMPORTANCE OF IN-SERVICE TEACHER EDUCATION  
 In our country, the trend is that once a teacher has joined service as a teacher, he continues to be so, though he may or may not study. It is not like that in countries like U.S.A. There the teacher has to face the screening committee to his re-appointment as a teacher after two or three years. In-service education is badly needed for all types of teachers in India. The following points indicate its need and importance.   
 
1. EDUCATION- A LIFELONG PROCESS:- 

The teacher who does not study side by side can’t remain a good teacher. Training of a teacher is a lifelong process. He should continue making efforts in this direction for the whole life. RabindraNath Tagore has rightly stated, “A lamp can never light another lamp unless it continues to burn its flame. “ According to secondary education commission “However, excellent the programme of teacher training may be, it does not by itself produce an excellent teacher. Increased efficiency will come through experience critically analyzed and through individual and group effort and improvement. 
 
2. PROFESSIONAL GROWTH:- 
        Every teacher is a expected to be professionally bound, for the professional growth, he always needs the guidance and help of others. The efficiency of the teachers must be covered up. So the teacher need be up to the mark in every way.  
3. EDUCATION IS DYNAMIC:- 
         Education is very dynamic. It depends upon the society which is fast changing.  Due to the advancement in the field of science and technology, there is explosion of knowledge. Accordingly the curriculum and syllabus 



 

 

are also being changed with a good speed. Continuous in-service education of the teacher can save the teacher from facing dire consequences.   
4. MAKES DEMOCRATIC 
            In-service education helps the teacher in becoming fully democratic. By in-service education programmes, the teacher is able to meet people of all types and he is also able to share his experience with others.  
PROGRAMMES OF IN-SERVICE TEACHER EDUCATION  
 SEMINAR- In a seminar some problems of education are taken up and there is collective thinking. Discussions are held and conclusions are arrived at all under the guidance of some experts. REFRESHER COURSES: - A refresher course means an educational programme organized for refreshing the knowledge of in-service teacher. Generally they acquire the teachers with the new development in the field of education. With the coming up of new education policy, refresher courses were arranged all around for teachers of different categories. 
WORKSHOPS: - Workshops are organized for giving in-service education to teachers. They involve more of practical work and less theoretical discussion. These types of programmes are more useful for the teachers. The teachers have to work practically and come out with final materials to be seen by others. Organization of workshops consumes more time than a seminar or conference. 
CONFERENCE:- In a conference, there is a broad discussion of subjects of practical interest. Generally there is a central theme around which several sub topics are given. Teachers as per their interest, present paper at the time of conference. The session ends with the concluding remarks of the president 
 STUDY GROUPS:- Forming study groups and using them as a technique for in-service education for teachers can work wonders. A group of teachers of the same subject and a subject expert in the college of education are combined and start working. They choose some topics of common interest (or) it may be a problem related to their teaching subject. Discussion is started under guidance and they continue thinking, studying and discussing that subject. If need arises, someone may be invited for extension lecture. The study groups may be meeting once in a week or even once in a month. 
A STUDY CENTRE OF PROFESSIONAL WRITINGS: - Generally the materials are not under the reach of teachers. The college of education, the extension service departments can help in this direction. Various publications of N.C.E.R.T, some good books, materials produced by different centres of education may be produced in the college library.  The 



 

 

study of reading materials will help the teacher to acquire sufficient knowledge in their subjects. 
EXPERIMENTAL SCHOOLS:- The College of education should have their demonstration school and experimental school. These are actually practicing schools where some experiences can be performed. Whatever is taught in theory, which is put into practice by carrying out experiments?  
             The experimental schools become centres of learning for in-service teachers. Innovations done in these schools may be advocated among the teaching staffs of other schools. 
              Regional colleges of education affiliated to N.C.E.R.T have their experimental schools where those colleges are showing leadership to the working teachers of other schools in their areas. Other colleges have their practicing schools but they don’t have any experimental schools or demonstration schools. 

 
PROVISION OF IN-SERVICE EDUCATION:- Different institutions are functioning where there is a provision of in-service education of teachers.  Some of them are doing commendable work in this field. STATE INSTITUTE OF EDUCATION (SIE):- In different states, SIE have been set up which cater to the need of in-service education only. They organize seminars, workshops, etc. STATE INSTITUTE OF SCIENCE:- In some states, they have set up institutes for in-service education of science teachers. They make efforts for developing scientific attitudes among the teachers. Science exhibitions are also conducted there which attract large number of children from the state. Thus it’s a great source of inspiration for teachers and their students. REGIONAL INSTITUTE OF ENGLISH:-  Regional institute of English has been set up in different regions of the country. They have their affiliation with Central Institute of English and Foreign languages; Hyderabad. These institutes impact four month certificate course in teaching English to in-service teachers. The institutes gives scholarship to the trainees and the teachers are paid full salary by the schools were they are employed. These institutes are working for efficiency and improvement of English teachers  
 
 

 
 


