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UGC 

From ancient Bharat to modern India, higher education has always occupied a place of 

prominence in Indian history. In ancient times, Nalanda, Taxila and Vikramsila universities were 

renowned seats of higher learning, attracting students not only from all over the country but from 

far off countries like Korea, China, Burma (now Myanmar), Ceylon (now Sri Lanka), Tibet and 

Nepal. Today, India manages one of the largest higher education systems in the world*. 

The present system of higher education dates back to Mountstuart Elphinstone`s minutes of 

1823, which stressed on the need for establishing schools for teaching English and the European 

sciences. Later, Lord Macaulay, in his minutes of 1835, advocated "efforts to make natives of the 

country thoroughly good English scholars". Sir Charles Wood`s Dispatch of 1854, famously 

known as the ` Magna Carta of English Education in India`, recommended creating a properly 

articulated scheme of education from the primary school to the university. It sought to encourage 

indigenous education and planned the formulation of a coherent policy of education. 

Subsequently, the universities of Calcutta, Bombay (now Mumbai) and Madras were set up in 

1857, followed by the University of Allahabad in 1887. 

The Inter-University Board (later known as the Association of Indian Universities) was 

established in 1925 to promote university activities, by sharing information and cooperation in 

the field of education, culture, sports and allied areas. 

The first attempt to formulate a national system of education in India came In 1944, with the 

Report of the Central Advisory Board of Education on Post War Educational Development in 

India, also known as the Sargeant Report. It recommended the formation of a University Grants 

Committee, which was formed in 1945 to oversee the work of the three Central Universities of 

Aligarh, Banarasand Delhi. In 1947, the Committee was entrusted with the responsibility of 

dealing with all the then existing Universities. 

Soon after Independence, the University Education Commission was set up in 1948 under the 

Chairmanship of Dr. S Radhakrishnan "to report on Indian university education and suggest 

improvements and extensions that might be desirable to suit the present and future needs and 

aspirations of the country". It recommended that the University Grants Committee be 

reconstituted on the general model of the University Grants Commission of the United Kingdom 

with a full-time Chairman and other members to be appointed from amongst educationists of 

repute. 

In 1952, the Union Government decided that all cases pertaining to the allocation of grants-in-aid 

from public funds to the Central Universities and other Universities and Institutions of higher 

learning might be referred to the University Grants Commission. Consequently, the University 

Grants Commission (UGC) was formally inaugurated by late Shri Maulana Abul Kalam Azad, 

the then Minister of Education, Natural Resources and Scientific Research on 28 December 

1953. 

The UGC, however, was formally established only in November 1956 as a statutory body of the 

Government of India through an Act of Parliament for the coordination, determination and 

maintenance of standards of university education in India. In order to ensure effective region-
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wise coverage throughout the country, the UGC has decentralised its operations by setting up six 

regional centres at Pune, Hyderabad, Kolkata, Bhopal, Guwahati and Bangalore. The head office 

of the UGC is located at Bahadur Shah Zafar Marg in New Delhi, with two additional bureaus 

operating from 35, Feroze Shah Road and the South Campus of University of Delhi as well.  

 

 

 

 

 

 

 

 

 

 

Objectives 

 To coordinate, determine & maintain the standards of university education. 

 To ensure the quality of university education 

 To develop universities as centers of excellence 

 To assess the financial needs of the universities & formulate and implement proper plans and programs 

 To foster national, regional and international linkages & collaboration in the field of teaching and learning 

 To helps the universities in staff development, student mobility etc. 

 To organize & motivate the universities to act as agents of change by creating new frontiers of knowledge. 

 

Functions 

 To enquire into the financial needs of the universities 

 Allocate and disburse grants to universities and colleges for their development and maintenance 

 Advising central & state governments on the measures for the improvement of university education 

 Promote & co-ordinate university education  

 Institute fellowship and scholarships 

 Determine and maintains standards of teaching,examination & research in universities 

 Support and co-ordinate research programmes of universities 

 Frame regulations on minimum standards of university education 

 Monitor academic functions of universities  

 Make rules and regulations for the appointment & service of teachers and other staffs in the university and 

colleges. 
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The National Institute of Educational Planning and Administration (NIEPA),                

(Deemed to be University) established by the Ministry of Human Resource Development, 

Government of India, is a premier organization dealing with capacity building and research in 

planning and management of education not only in India but also in South Asia. 

In recognition of the pioneering work done by the organization in the field of educational 

planning and administration, the Government of India have empowered it to award its own 

degrees by way of conferring it the status of Deemed to be University in August, 2006. Like any 

Central University, NIEPA is fully maintained by the Government of India.  

The National Institute has its origin dating back to 1962 when the UNESCO established the 

Asian Regional Centre for Educational Planners and Administrators which later became the 

Asian Institute of Educational Planning and Administration in 1965. After 4 years of its 

existence, it was taken over by the Government of India and renamed as the National Staff 

College for Educational Planners and Administrators. Subsequently, with the increased roles and 

functions of the National Staff College, particularly in capacity building, research and 

professional support services to governments, it was again renamed as the National Institute of 

Educational Planning and Administration (NIEPA) in 1979. 

Objectives  

 To organize pre-service and in-service training programmes in the area of educational planning and 

administration and allied disciplines; 

 To undertake, aid, promote and coordinate research in various aspects of educational planning and 

administration and allied disciplines, including comparative studies in planning techniques and 

administrative procedures in the  different States of India and in other countries of the world; 

 To provide academic and professional guidance to agencies, institutions and personnel engaged in 

educational planning and administration; 

 To offer M. Phil, Ph. D. and Post-Doctoral Programmes and award degrees in educational planning, 

educational administration, educational finance, comparative education, school education, higher 

education, professional education,        policy research, gender in education, discrimination in education, 

education and globalization, educational management        and information system, etc.; 

 To act as a clearing house of ideas and information on research, training and extension in educational 

planning and administration services and other programmes; 

 To prepare, print and publish papers, periodicals and books in furtherance of these objectives and especially 

to bring out a Journal on Educational Planning and Administration; 

 To organize training, conferences, workshops, meetings, seminars and briefing sessions for educational 

personnel of the Central and State Governments and Union Territories; 

 To offer, on request, consultancy service to Governments, including State Governments, educational 

institutions and institutions/organizations in India & abroad. 

 To organize orientation programmes, seminars and discussion groups for persons including legislators in 

the field of educational planning and administration at the level of policy making in Central and State 

Governments; 

 To award consultancy work/services to other organizations/individuals; 

 To provide, on request, facilities for training and research in educational planning and administration to 

other countries, especially of the Asian Region, and collaborate with them in programmes; 

 To offer fellowships, scholarships and academic awards in furtherance of the objects of the National 

University; 

 To confer honorary fellowships on eminent educationists for their contribution in the field of educational 

planning and administration; 
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 To undertake extra mural studies, extension programme and field outreach activities to contribute to the 

development of society; 

 To disseminate and advance knowledge by providing instructional, research and extension facilities in such 

branches of learning as it may deem fit and to provide to students and teachers the necessary facilities and 

atmosphere for the  promotion of innovations in education leading to restructuring of courses, new methods 

of teaching and learning, and  integral development of personality, studies in various disciplines, inter-

disciplinary studies, and National integration & International understanding; 

The National Council of Educational Research and Training (NCERT)                                       

is an autonomous organisation set up in 1961 by the Government of India to assist and advise the 

Central and State Governments on policies and programmes for qualitative improvement in 

school education. The major objectives of NCERT and its constituent units are to: undertake, 

promote and coordinate research in areas related to school education; prepare and publish model 

textbooks, supplementary material, newsletters, journals and develops educational kits, 

multimedia digital materials, etc. organise pre-service and in-service training of teachers; 

develop and disseminate innovative educational techniques and practices;collaborate and 

network with state educational departments, universities, NGOs and other educational 

institutions; act as a clearing house for ideas and information in matters related to school 

education; and act as a nodal agency for achieving the goals of Universalisation of Elementary 

Education. In addition to research, development, training, extension, publication and 

dissemination activities, NCERT is an implementation agency for bilateral cultural exchange 

programmes with other countries in the field of school education. The NCERT also interacts and 

works in collaboration with the international organisations, visiting foreign delegations and 

offers various training facilities to educational personnel from developing countries.  

The major constituent units of NCERT which are located in different regions of the country are: 

National Institute of Education (NIE), New Delhi 

Central Institute of Educational Technology (CIET), New Delhi 

Pandit Sundarlal Sharma Central Institute of Vocational Education (PSSCIVE), Bhopal 

Regional Institute of Education (RIE), Ajmer 

Regional Institute of Education (RIE), Bhopal 

Regional Institute of Education (RIE), Bhubaneswar 

Regional Institute of Education (RIE), Mysore 

North-East Regional Institute of Education (NERIE), Shillong 

The Union Minister of Human Resource Development is the President (ex-officio) of the 

General Body of the NCERT. The members of the General Body include the Education 

Ministers of all States and Union Territories. Other members of the General Body include the 

Chairperson of the University Grants Commission (UGC); the Secretary to the Government of 

India, Ministry of Human Resource Development (Department of Education); four Vice-

Chancellors of Universities (one from each region); the Chairman of the Central Board of 

Secondary Education; the Commissioner of the Kendriya Vidyalaya Sangathan; the Director, 

Central Health Education Bureau; the Director of Training, Directorate General of Training and 

Employment, Ministry of Labour; one representative of the Education Division, Planning 

Commission; all the members of the Executive Committee (not included above) of the Council 

and such other persons, not exceeding six, nominated by the Government of India (not less than 

http://www.ncert.nic.in/departments/nie.html
http://www.ciet.nic.in/
http://www.psscive.nic.in/
http://www.rieajmer.ac.in/
http://riebhopal.nic.in/
http://riebbs.ori.nic.in/
http://www.riemysore.ac.in/
http://nerie.nic.in/
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four of them shall be school teachers). The Secretary, NCERT is the Convener of the General 

Body of the NCERT. 

The main governing body of the NCERT is the Executive Committee. The Union Minister of 

Human Resource Development is its President (ex officio) and the Union Minister of State in the 

Ministry of Human Resource Development is the ex officio Vice-President. The members of the 

Executive Committee include the Secretary to the Government of India, Ministry of Human 

Resource Development (Department of Education); the Director, NCERT; the Chairperson of the 

University Grants Commission;four educationists well known for their interest in school 

education (two of whom are school teachers); the Joint Director, NCERT; three members of the 

faculty of the NCERT (of whom at least two are of the level of Professor and Head of 

Department); one representative of the MHRD and one representative of the Ministry of Finance 

(who is the Financial Adviser of the NCERT). The Secretary, NCERT is the convener of the 

Executive Committee. The Executive Committee is assisted in its work by the following 

Standing Committees: 

1. Finance Committee 

2. Establishment Committee 

3. Building and Works Committee 

4. Managing Committees of the Regional Institutes of Education 

5. Advisory Board of the Central Institute of Educational Technology 

6. Advisory Board of Pandit Sunderlal Sharma Central Institute of Vocational Education 

7. Academic Committee of the NIE 

8. Advisory Boards of Departments of the NIE 

9. Programme Advisory Committee 

10. Educational Research and Innovations Committee. 

Objectives of NCERT 

 Undertake, aid, promote and coordinate research on areas related to school education;  

 Organize pre-service and in-service training of teachers; 

 Organize extension services for institutions that are engaged in educational research, training 

of teachers or have extension services to schools; 

 Develop and disseminate improved educational techniques, practices and innovations; 

 Collaborate, advise and assist State Education Departments, Universities and other ducational 

institutions; 
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 Act as a clearing-house for ideas and information to all matters relating to school education; 

 Undertake the preparation and/or the publication of books, materials, periodicals and other 

literature to achieve its objectives; 

 Act as a nodal agency for achieving goals of universalisation of elementary education. 

The National Council for Teacher Education, in its previous status since 1973, was an 

advisory body for the Central and State Governments on all matters pertaining to teacher 

education, with its Secretariat in the Department of Teacher Education of the National Council of 

Educational Research and Training (NCERT). Despite its commendable work in the academic 

fields, it could not perform essential regulatory functions, to ensure maintenance of standards in 

teacher education and preventing proliferation of substandard teacher education institutions. The 

National Policy on Education (NPE), 1986 and the Programme of Action thereunder, envisaged a 

National Council for Teacher Education with statutory status and necessary resources as a first 

step for overhauling the system of teacher education. 

The National Council for Teacher Education as a statutory body came into existence in 

pursuance of the National Council for Teacher Education Act, 1993 (No. 73 of 1993) on the 17th 

August,1995. 

Objectives 

The main objective of the NCTE is to achieve planned and coordinated development of the 

teacher education system throughout the country, the regulation and proper maintenance of 

Norms and Standards in the teacher education system and for matters connected therewith. The 

mandate given to the NCTE is very broad and covers the whole gamut of teacher education 

programmes including research and training of persons for equipping them to teach at pre-

primary, primary, secondary and senior secondary stages in schools, and non-formal education, 

part-time education, adult education and distance (correspondence) education courses. 

Functions of Council 

 It shall be the duty of the Council to take all such steps as it may think fit for ensuring planned and co-

ordinated development of teacher education and for the determination and maintenance of standards for 

teacher education and for the purposes of performing its functions under this Act, the Council may: 

 undertake surveys and studies relating to various aspects of teacher education and publish the result thereof; 

 make recommendations to the Central and State Government, Universities, University Grants Commission 

and recognised institutions in the matter of preparation of suitable plans and programmes in the field of 

teacher education; 

 co-ordinate and monitor teacher education and its development in the country; 

 lay down guidelines in respect of minimum qualifications for a person to be employed as a teacher in 

schools or in recognised institutions; 

 lay down norms for any specified category of courses or trainings in teacher education, including the 

minimum eligibility criteria for admission thereof, and the method of selection of candidates, duration of 

the course, course contents and mode of curriculum; 

 lay down guidelines for compliance by recognised institutions, for starting new courses or training, and for 

providing physical and instructional facilities, staffing pattern and staff qualification; 

http://ncte.gov.in/Website/about.aspx
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 lay down standards in respect of examinations leading to teacher education qualifications, criteria for 

admission to such examinations and schemes of courses or training; 

 lay down guidelines regarding tuition fees and other fees chargeable by recognised institutions; 

 promote and conduct innovation and research in various areas of teacher education and disseminate the 

results thereof; 

 examine and review periodically the implementation of the norms, guidelines and standards laid down by 

the Council, and to suitably advise the recognised institution; 

 evolve suitable performance appraisal system, norms and mechanism for enforcing accountability on 

recognised institutions; 

 formulate schemes for various levels of teacher education and identify recognised institutions and set up 

new institutions for teacher development programmes; 

 take all necessary steps to prevent commercialisation of teacher education; and 

 perform such other functions as may be entrusted to it by the Central Government. 

Programmes Recognised by NCTE 

 NCTE notified revised Regulations and Norms and Standards on November 28, 2014 for the following 

Teacher Education Programmes: 

 Diploma in early childhood education programme leading to Diploma in Preschool Education (DPSE). 

 Elementary teacher education programme leading to Diploma in Elementary Education (D.El.Ed.). 

 Bachelor of elementary teacher education programme leading to Bachelor of Elementary Education 

(B.El.Ed.) degree. 

 Bachelor of education programme leading to Bachelor of Education (B.Ed.) degree. 

 Master of education programme leading to Master of Education (M.Ed.) degree. 

 Diploma in physical education programme leading to Diploma in Physical Education (D.P.Ed.). 

 Master of physical education programme leading to Master of Physical Education (M.P.Ed.) degree. 

 Diploma in elementary education programme through Open and Distance Learning System leading to 

Diploma in Elementary Education (D.El.Ed.). 

 Bachelor of education programme through Open and Distance Learning System leading to Bachelor of 

Education (B.Ed.) degree. 

 Diploma in arts education (Visual Arts) programme leading to Diploma in Arts Education (Visual Arts). 

 Diploma in arts education (Performing Arts) programme leading to Diploma in Arts Education (Performing 

Arts). 

 3-year Integrated programme leading to B.Ed., M.Ed (Integrated) degree. 

 

NCTE Regulations 2014: Highlights 

NCTE completed and notified the revised Regulations 2014, along with Norms and Standards for 

15 programmes on November 28, 2014 under Government of India Gazette Notification No.346 

(F.No. 51-1/2014/NCTE/N&S) by following the recommendations of the Justice Verma 

Commission (JVC) appointed by the Government at the instance of the Hon’ble Supreme Court 

of India. The JVC had suggested wide range reforms in Teacher Education which the new 

Regulations 2014 have addressed. The new Regulations are an outcome of wider consultations 

with stakeholders undertaken by NCTE. 

The important highlights of Regulations 2014 are as under: 

 A wide basket with 15 programmes is on offer, recognising for the first time three new programmes – 4-

year B.A/B.Sc.B.Ed., 3-year B.Ed. (Part-time), and 3-year B.Ed.-M.Ed. programme. 

 The duration of three programmes – B.Ed., B.P.Ed., M.Ed. – has been increased to two years, providing 

more professional rigour and at par with best international standards. 
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 Henceforth, in place of stand-alone institutions, teacher education shall be established in composite 

institutions (multi-disciplinary or multi-teacher education programmes). 

 Each programme curriculum comprises three components – theory, practicum, internship; and at least 25% 

of the programme is developed to school-based activities and internship. 

 ICT, Yoga Education, Gender and Disability/Inclusive Education are integral part of each programme 

curriculum. 

 More integrated teacher education programmes are encouraged. 

 The teacher educator M.Ed. Degree comes with specialization in either Elementary Education or in 

Secondary/Senior Secondary Education. 

 Open and Distance Learning (ODL) has become more rigorous with built-in quality assurance mechanisms. 

 In-service teachers have more option to acquire higher TE qualifications—DElEd (ODL), B.Ed. (ODL), 

B.Ed. (Part-Time). 

 NOC from affiliating university/body is mandatory while making an application. 

 Provision of application, payment of fees, visiting team reports, etc. online. Centralized computerized 

visiting team for transparent use by both HQs and Regional Committees for inspection/monitoring. (For 

this, E-Governance is in the process of finalization). 

 Each teacher education institution to have compulsory accreditation in every 5 years from an accrediting 

agency recognized by NCTE. (An MoU has already been signed with NAAC in this regard). 

State Institute of Education (SIE)  

is identified as a key institution for Teacher Education. It is an apex institute with 

multidimensional challenges in the field of Teacher Education. It is believed that effective 

teacher training is the pivot for social mobilization and social change.  

Objectives: 

* To bring about qualitative improvement in School Education at all levels.  

* To conduct academic research, expansion and training in the field of School Education.  

* To assist/advise the State Education Department about implementing of its policies and 

programs at times.  

* To organise innovative programs for expansion and propagation of new trends related to 

education.  

* To organise creative programs for all-round development of students such as Science fairs, 

Drama, Science exhibition, Quiz Competitions, Painting Competitions etc.  

* To publish educational literature .  

In the context of above set aims the institution despite financial constraints is trying its best to 

keep pace with the changing aims and objectives of society. 

Structure of SIE 

There exists a set structure of SIE under different wings headed by Field Advisor assisted by 

Research officers as follows:  

* Planning & Management wing  

* Educational Technology Wing  

* Science Wing  

* Language Wing  
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* Mathematics Wing  

* Publication wing  

* Social Science Wing Besides ,SIE is facilitating the Programs Sponsored by SSA & RMSA 

under centrally sponsored flagship Schemes. 

DISTRICT INSTITUTES OF EDUCATION AND TRAININGS (DIETs) 

14 DIETs established during 7th & 8th Five Year Plan period. The state  of J&K is eligible for 

sanction of eight more DIETs with creation of 08 new districts in 2007. DIETs engaged in the 

conduct of in-service and pre-service Teacher Education courses for elementary level Teachers. 

Conduct one year in-service D.E.Ed course for elementary level Teachers. In addition to in-

service and pre-service Teacher Training DIETs conduct progs. on quality improvement , 

evaluation and monitoring in School Education upto elementary level. 

SIEs have to play a lead academic institution role at the state level providing support to DIETs 

and also engaging in educational research and training. They would also provide policy advice to 

state governments, support implementation and undertake programmes for quality improvement 

in school education and teacher education. 

Objectives of DIET 

To provide academic and resource support at the grass roots level for the success of the various 

strategies and programmes being undertaken in the areas of elementary and adult education, with 

special reference to the following objectives. 

 Elementary Education: 

 Universalization of primary/elementary education. 

 To make primary education all extensive at the District level. 

 To undertake action research to improve the quality of primary education. 

 To provide training to primary school Head Masters, teachers, conductors of adult 

education centers, observers and, main volunteers of Anganwadis and Balwadis. 

Functions of DIET 

 Training and orientation for Elementary school teachers (both pre-service and in- 

service). Head Masters, Heads of School Complexes. Instructors andsupervisors of Non 

formal and Adult Education. 

 Academic and resource support to the elementary and adult education systems in the 

district. 

 Action research and experiment to deal with specific problems of the district in achieving 

the objectives in the areas of elementary and adult education. 

 To provide training and guidance for implementation of programmes like activity based 

and joyful learning and creating willingness to go to school. 

 To undertake research and experiment, keep in mind the problems of the educational 

arena and to solve them. 
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 To familiarize Headmasters, teachers, B.R.C.s,C.R.C.s co-coordinators and supervisors 

with new approach. 

 To organize seminars and workshops to enhance the abilities For teaching subjects like 

Mathematics, Science, work Experience, Art teaching and Yoga teaching at the primary 

school level. 

 To provide guidance for diagnosis and remedies for abilities established by the students 

through capacity aimed evaluation and also lack of abilities thereof. 

 To provide guidance and evaluation techniques to ensure success for activity based 

education. 

 To visit alternative schools for migrant children and to give guidance. 

 To undertake programmes for non-ritualistic education. 

 To make lecturers visit at C.R.C level & to provide guidance. 

 

Branches of DIET 

Pre-service Teacher Education(PSTE) 

Work Experience(WE) 

District Resource Unit (DRU) 

In-service Programmes, Fields Interaction & Innovation Coordination (IFIC) 

Curriculum, Material Development and Evaluation (CMDE) 

Educational Technology(ET) 

Planning & Management (P & M) 

 

****************************************************************************** 

http://www.dietsurat.org/RoleOfDIET/tabid/369/Default.aspx#B2
http://www.dietsurat.org/RoleOfDIET/tabid/369/Default.aspx#B3
http://www.dietsurat.org/RoleOfDIET/tabid/369/Default.aspx#B4
http://www.dietsurat.org/RoleOfDIET/tabid/369/Default.aspx#B5
http://www.dietsurat.org/RoleOfDIET/tabid/369/Default.aspx#B6
http://www.dietsurat.org/RoleOfDIET/tabid/369/Default.aspx#B7
http://www.dietsurat.org/RoleOfDIET/tabid/369/Default.aspx#B8

